A REVIEW OF TRENDS IN AUSTRALIAN IMMIGRATION LAW AN D
POLICY DURING 2006-07

On 2 September 2007 the resident population ofraligtwas projected to be
21,050,000

This projection is based on the estimated resigeptilation at 31 December 2006
and assumes growth since then of:

« one birth every 1 minute and 56 seconds,

- one death every 3 minutes and 59 seconds,

« anet gain of one international migrant every 3utes and 15 seconds leading
to

« an overall total population increase of one pemsary 1 minutes and 45
seconds.

Competition in a Global Market for Skilled Migrants

In common with the experience of many developedtiaes however, Australia is
experiencing a diminishing birth rate and consetyemmigration, so long as it
does not impinge on the job opportunities of thisteng population, is accepted as a
legitimate means by which the problems associaiddawnaturally aging population
can be overcome.

Historically, Australia has not experienced difligumeeting its annual targets for
skilled migrants. For more than 60 years sincelMdfar 1l successive governments
have seen the need to increase Australia’s popuolatnd they have done this by
centrally administered laws and policy. Whether siccess of its migration policy is
attributable simply to the lure of a possibly ina@te view of life in Australia or
whether it is due to an adroitly administered immaigpn program, is unclear.

A Brief Overview — Australia’s Current Immigration Program
The 2007-08 Migration Program provides up to 152 @aces, comprising:

« 50 000 places for family migrants who are sponstmethmily members already
in Australia

+ 102 500 places for skilled migrants who gain eesgentially because of their
work or business skills

« 300 places for special eligibility migrants and plkeowho applied under the
Resolution of Status category and have lived intéalia for 10 years.

The skill balance of the programme has been maietkivith around 66 per cent
of places in the Skill Strear.

! Australian Bureau of Statistics Population Clock -
http://www.abs.gov.au/ausstats/abs%40.nsf/94 71 HtP5ca25682000192af2/1647509ef7e25faac
a2568a900154b63?0OpenDocument

2 See Annexure 1




Each year copious volumes of legislation in thenfaf amendments to the Migration
Act and the Migration Regulations are introducédaddition, policy changes, not
having legislative effect, but nonetheless of coesable practical importance to
practitioners, are promulgated in the form of Pthwre Advices. These are collected
for reference purposes in the Procedures AdviceudiafiPAMs) and Immigration
Series Instructions (MSIs).

The past year has been no exception and practisidrae been inundated with
amendments to existing legislation as well as cetepf new legislatioh

A Review of Business Visa Activity in the Last 12 Mnths

Temporary Business Entry:

The subclass 457 visa continued to be the ‘worldiafisa utilised by businesses
wishing to employ overseas labour. This visa mlable for employers who wish to
bring in skilled professionals, associate professi® and tradespersons for periods of
between three months and four years. Over 30018@0sisa holders are in Australia
at any one time. In the forthcoming year it iseoted that 230,000 457 visas will be
granted.

To be approval, an employer is required to giveimlmer of undertakings to the
Government (soon to be embodied and enacted idewgslation). These
undertakings relate to a range of things includingindertaking to pay minimum
annual salaries (Minimum Salary Levels or MSL) riaggrom A$37,665 (Regional)

to A$51,570 (IT professionals) (depending on octiopaand location) plus
superannuation of 9%, covering health costs foethployee and family and

payment of repatriation costs at the end of tha teremployment. In most cases, the
MSL is A$41,850 plus superannuation per annum.

Processing times for this visa have historicallgrbéast (4-8 weeks) but recent events
have lengthened these times. DIAC is devoting riore to ensuring satisfactory
training programs are in place for the Australitaifof sponsoring companies. The
policy behind this is said to be to reduce the rfeedponsoring overseas staff in
future. Many firms, especially smaller ones, hanaglequate or non existent training
programs. You can see the most recent requirerfi@mésidence of training and
other matters by downloading DIAC’s checklist at
www.thorntonimmigration.com.au/457checklist.pdf

Monitoring:

DIAC has been actively monitoring existing visa spars to ensure compliance with
minimum salary requirements and other undertakgngsn prior to visa grant. Over
three hundred employers were found to be eithelvieidently or deliberately
ignoring their obligations and many were sanction8dnctioning took the form of
warnings or suspension or cancellation of apprasadponsors. Investigations are
ongoing and some companies have been seriouslgvaogenced as a result.

Minimum Salary Levels:

Some companies assumed normal employment conditimher Australian industrial
relations law would apply to these visas but haseavered, to their cost, that
obligations are in fact more onerous. For examiple,not possible for an employer

% See Annexure 2 for a list and timing of main ctemagffecting business, employers and skilled
migrants in the period 1 July 2006 and 1 Octob@&720



to suspend salary payments to a female employdengiso take unpaid maternity
leave during the course of her employment while @7 visa. Salary payments
must continue no matter what the contract of emplayt says. Where a company
supplying, say, skilled nursing staff to hospitatsan ‘as required’ basis is confronted
by an employee nurse refusing to accept a partishiét, the employer must
nevertheless continue to pay the nurse the agremdhhsalary if a failure to do so
would take the salary below the Minimum Salary Ueue circumstances like this it
might be necessary for an employer to terminatethployee’s employment. This
course of action carries with it the risk of otl@sses in the form of travel,
accommodation, registration and training costs.

Changes to English Language Requirements for Subda 457 visa regime
Commencing 1 July 2007

A new English language requirement was introduoeiti¢ Employer Sponsored
Temporary Business Visa (the subclass 457) Progeaonrl July 2007. People who
have made an application for a subclass 457 vigaeé July 2007 are not affected
by the change. What is the new requirement?

From 1 July 2007, certain primary subclass 457 galicants will be required to
have proficiency in English equivalent to an averbgnd score of 4.5 across the four
test components in the International English LagguBesting System (IELTS) test
(reading, writing, speaking and listening). Applitemust meet a higher level of
English proficiency where this is required for hsing or registration in their
nominated occupation. Applicants will need to ddteir English language skills on
their visa application form.

Notwithstanding the evidence submitted with an igggibn, the Department may ask
an applicant to undertake an IELTS test to dematestnglish language skills.

IELTS?

IELTS or the International English Language Tes@ygtem is the system used to
assess an applicant's English language abilihadtan academic test and a general
training test — applicants only need to take theegal training test unless advised
otherwise by a registration or licensing body.

English for Registration/Licensing/Membership

A higher level of English is required for certaiccapations where it forms part of
registration/licensing or membership. Applicanta fiad out if their occupation
requires a higher level of English by contacting éissessing authority for their
nominated occupation. For example, engineers aesasd by Engineers Australia
and a minimum IELTs score of 6 is required. Contatails for assessing bodies and
skills recognition are available on the Departnsawebsitevww.immi.gov.au

Why has the requirement been introduced?

The Department explains that the English languagairement will help to ensure
overseas workers are able to respond to occupatiea#th and safety risks, raise any
concerns about their welfare with appropriate atitiies and benefit Australia by
sharing their skills with other workers.

Who must meet the new requirement?



All primary applicants must meet the English larggizequirement unless they have
been nominated for a position that does not redtigish language for licensing or
registration and any one of the following applies:

» Their first language is English and they are apagsolder from Canada,
New Zealand, the Republic of Ireland, the Unitedd€lom or the United
States of America their nominated occupation isiwithe highly skilled
major groups 1-3 of the Australian Standard Clasatibn of Occupations
(ASCO), comprising managers, administrators, pséesls and associate
professionals.

» They are to be paid at least a salary specifiedl@gislative instrument
(initially a gross salary of $75 000 excluding@diductions) and the grant of
the visa is in the interests of Australia.

» They have completed at least five years of contisufall time secondary
and/or tertiary education at an institution wherkeast 80 percent of
instruction was conducted in English.

Applications lodged before 1 July 2007
The new English language requirement will not agplgubclass 457 visa
applications lodged before 1 July 2007.

Do current subclass 457 visa holders need to rheeatéw requirement?

Current visa holders will not be required to dentiate their English skills while on
their current visa (unless required by licensingemistration). Current visa holders
who apply for a further 457 visa after 1 July 20 need to meet the English
language requirement. Applicants that do not mfee&nglish language requirement
will not meet the criteria to be granted a furtiebclass 457 visa and will be required
to make arrangements to depart Australia or apphafhother visa that is appropriate
to their continued stay in Australia.

The Future of the 457 category:

Originally used mainly for highly skilled managepsopfessionals and associate
professionals, because of the current skills ancboaer shortages in many
industries, the 457 has seen duty in many andd/adeupations, some of which
would not normally meet the skills expectationstfa visa. A number of publicised
cases of exploitation of overseas workers on 483&svhave also put the category
under pressure.

It is expected the category will remain but witlhtier controls. These controls (such
as the new English language requirement) will itably result in increased cost and
delays in processing.

Business Skills Visas:

Fewer than 6000 business skills visas were granttdte past 12 months. A range of
visas exist that enable a successful businessrpersabtain a provisional visa
followed by a permanent visa after about 2 yedise provisional system was
introduced in 2003 in the belief that visa holdemild be encouraged to actually
begin a business activity in Australia rather tpatting it off more or less indefinitely
as happened under the old regime.



Under the revised system a provisional visa hdtder4 years in which to implement
his or her business plans and to meet the criteripermanent residence. Although
these provisional visas last for 4 years it is fiaded0 make application for permanent
residence after only two years.

Of the various categories of provisional visas kavde (which include Business
Owner, Senior Executive and Investor), by far trestypopular (about 80%) was the
subclass 163 State/Territory Sponsored busineseOwrhis is probably because of
the somewhat easier criteria applicable to thia.vis

Migration Amendment (Employer Sanctions) Act 2006

New offences introduced by the Migration Amendm@nmhployer Sanctions) Bill
2006 could leave employers with a criminal conwaictand facing a fine of up to
$13,200, as well as two years' imprisonment. Corngsamnill face fines of up to
$66,000 for the same offence.

From August 2007, it becomes an offence under tiggadtlon Act 1958 (“the Act”)
for a person to knowingly or recklessly allow dedhl worker to work or to refer an
illegal worker to work with another business. THigoces will apply to all illegal
workers engaged to work or referred to work ater¢dommencement of the new
regime in August. The new offences include higlagrcsions for persons who exploit
illegal workers by subjecting them to forced lah@exual servitude or slavery.
lllegal workers are non-Australian citizens who ax@king in Australia without a
visa or with a conditional visa. For example, a kirmg holiday visa allows
employment with one employer for a specified penbtime, while a student visa
allows the visa holder to work a set number of bquer week.

The changes to the Act have been introduced tolisern@ersons who allow non-
citizens to work in Australia illegally. The charsgaim to deter employers and labour
suppliers from employing illegal workers or fronfeeing them for work, and to
encourage employers and labour suppliers to véréywork entitlements of potential
employees.

The offences apply to the following groups:

* Employers;

» Labour hire companies;

* Employment agencies;

» Taxi owners who bail or lease taxi cabs to dgye

Brothel owners who rent or lease out rooms tovgerkers; and

» Businesses that operate informal labour hirerraf services, such as backpacker
hostels.

A person will have committed an offence if they aware that the worker was
working illegally, or were reckless in not investijng whether or not a worker was
working illegally.

The Australian government has stated that employbsbreach the new sanctions
for the first time will receive a written warningjth subsequent breaches a cause for
prosecution.

How can business owners protect their businessgassighe new employer
sanctions?

They should implement risk management strategiesinanise the possibility of
employing an illegal worker.



By implementing basic procedures, businesses caimise the risk to their owners
of knowingly or recklessly employing an illegal wer:

» “Are you an Australian citizen or permanent desit?” needs to be a question
directed at ALL new employees and should includétsng an Australian Passport,
Australian Citizenship Certificate or AustralianrtBi Certificate. Any current
employees whose contracts are renewed after 1 A@G03 will also need to have
their employment status checked.

« If the person is not an Australian citizen balds an Australian visa, employers
need to confirm with the Department of Immigratenmd Citizenship (“the
Department”) that the visa they hold allows themnwtok. You can obtain this
information in three ways:

» Through the Entitlement Verification Online, whiis accessed through the
Department's website atvw.immi.gov.au/eva The results of the verification check
will be returned almost immediately.

» Through the Work Rights Faxback Facility, whrelguires the employer to fax an
authority signed by the employee to obtain det#Hilthe prospective employee's visa
conditions.

» By calling the Employer's Work Rights Checkinigé.to obtain information on
visa conditions of prospective employees.

» Employers have a grace period of 48 hours eftgsloying a worker to conduct the
necessary checks on their employment status. $hasallow time to process all new
workers in industries where large numbers of walee employed on site, such as
the building industry.

« If the prospective employee has a visa with @wmts relating to employment, the
business needs to make a record of the conditisthsnaplement a procedure to
ensure that these conditions are not breachedexXaonple, if an employee is on a
working holiday visa and can only be employed by bilasiness for a period of six
months, this needs to be recorded so that the gewls not still in the business’
employ seven months down the track because eve@rooked the visa
conditions. For other visa holders (like student®wan work only 20 hours a week)
it will be necessary to track the amount of hodr&ark performed each week to
ensure there is no breach of the visa conditions.

Employers need to be aware of the employer sargctiader the Migration
Amendment (Employer Sanctions) Act and implemetiglamanagement strategy as
soon as possible, to minimise the risk of employingllegal worker.

Changes to Australian Citizenship Law — effective ate 1 July 2007

Prior to the creation of Australian citizenshipli®49 by the Nationality and
Citizenship Act 1948 (later renamed the Australtatizenship Act 1948) Australians
were British subjects and Australia shared a comnagionality code with the United
Kingdom and the other Commonwealth countries atithe. The 1948 legislation
been amended on many occasions but the most s@mifthanges occurred in 1973,
1984, 1986 and 2002. The year 2007 is another silelstone.

Recently, the Australian Citizenship Act 2007 wasged by the Australian
Parliament. The Act took effect from 1 July 200he following outlines the main
changes.

New Residence Requirement:



People who become permanent residents on or afigly 2007 meet the

residence requirement if they have been lawfulgspnt in Australia for four

years immediately before applying for citizenshigluding at least 12 months as a
permanent resident immediately before applying.elibes of up to 12 months are
allowed during the four years, including no morartithree months absence in the 12
months before applying. However, if a person was loo Australia, or is a former
citizen, they need only have been present in Alistas a permanent resident for 12
months before applying (subsections 22(1), (1AB)@nd (2)). This new provision

is of particular benefit to subclass 457 visa hiddeho subsequently become
permanent residents and wish to apply for Austnatitizenship.

Resumption of Citizenship:

Former citizens who renounced their Australiarzeitiship because they wanted to
acquire or retain another citizenship, or to awgghificant hardship or detriment,
may now resume their Australian citizenship, iftlaee of good character.

Citizenship by Descent:

Since the commencement of the original Act in 1946re has been provision for
registration of children as citizens by descerdrie form or another. For many years
the law required that the child be registered wittme year of the birth. This was
later changed to registration within 18 years eflirth and provision was made for
the registration of citizenship by descent of peapho were already over the age of
18 years.

In 2002, in response to a recommendation by theralien Citizenship Council, the
age limit for registration was increased to 25 geblowever, some Australians were
not aware of the time limits for registration oflald as a citizen by descent and the
result is that in some families there are childzggible for registration as citizens by
descent and others who are not because they weow@nl8 years in 1984 and are
now over 25 years of age. The 2007 amendmentsveeth@s age limit completely.

Citizenship for Adult Children of Former Citizens:

The 2007 amendments allow the grant of citizenshgdult children of former
Australian citizens (only where the parent lost thaigan citizenship under section 17
of the 1948 Act prior to 2002). Prior to 2002 #féect of the former section 17 was
that Australian citizenship was lost if a persotumtarily acquired the citizenship of
another country.

Many people were not aware of Section 17 nor theyg tvere no longer Australian
citizens, until they attempted to register a chgda citizen by descent or sought to
renew their Australian passport. In October 2003pl&cy change enabled the
provision of citizenship to children aged undemi® were born overseas after their
parent lost Australian citizenship under the fori@ection 17. This was managed by
way of Ministerial discretion. The new Act refle¢kss policy change and enables
those aged over 18 to access their Australianausit

People born outside Australia before 26 January 1%
The new Act refers to persons born outside AustiaiNew Guinea before 26
January 1949 (the date of the commencement ofithaadd). It provides that a person



born outside Australia or New Guinea before 26 dand949 is eligible to become
an Australian citizen if:

(a) a parent of the person became an Australiaenibn 26 January 1949;
and

(b) the parent was born in Australia or New Guioeavas naturalised in
Australia before the person’s birth; and

(c) the Minister is satisfied that the person igobd character at the time of
the Minister’s decision on the application.

This provision is the equivalent of Section 11k bld Act. Section 11
complemented the former subsection 25(3) whichigeal/a person became a citizen
automatically (by operation of law) if born outsidlastralia before 26 January 1949
if the father became a citizen on that date. Sedtibof the old Act provided for
persons born outside Australia before 26 Januad® ¥¢hose mother became citizens
on that date. Both Sections 11 and 25(3) requhratid person enter Australia prior to
1 May 1987.

Section 11 was only in effect from 1991 to 1996 nylaeople were unaware of these
limitations and as a consequence have been urmbteéss their entitlement to
citizenship by descent. This new Section remediesd problems.

Residence Requirements where Residence was not insiralia during Relevant
Period:

The objective of the residence requirements irottléAct was to ensure those
conferred citizenship had established close antraang ties with Australia. There
was considerable disparity in terms of achieving ¢foal between the discretion
available in the case of people who spend peribtime overseas following the
acquisition of permanent residence (paragraphs)(@3(9 of the old Act) and the
discretion available for people who had lawfullgsptime in Australia prior to the
grant of permanent residence (paragraphs 13(4))mfithe old Act).

Under the old Act, a person could conceivably spamelday in Australia to give
effect to their permanent visa and spend two yeaesseas (as long as they could
establish some benefit to Australia). At the saime ta person who spent
considerable periods of time in Australia on a terapy visa had to establish that
they would suffer significant hardship or disadway# if not approved for citizenship.
Government policy also required that these peoglm ustralia continuously for 12
months. This former provision did not adequatefier the fact that over the years
changes under the Migration Act have seen peoplegltemporarily in Australia for
considerable periods prior to the grant of permaresidence. The new Act reflects
those changes.

Benefit to Australia rule abolished:

However, it is now no longer possible to count pasi spent outside Australia toward
meeting the residence requirement even if theiieswof the applicant while outside
the country were beneficial to Australia.



Residence Requirements for Spouses and Interdependdartners of Australian
Citizens:

If the person is the spouse, widow or widower ofastralian citizen at the time the
person made the application, the Minister may tagagriod as one in which the
person was present in Australia as a permanemergsit:

(a) the person was a spouse of that Australiarecitduring that period,;

and

(b) the person was not present in Australia duttrag period; and

(c) the person was a permanent resident duringptirédd; and

(d) the Minister is satisfied that the person hatbae and continuing association with
Australia during that period.

Subsection 22(10) clarifies that for the purpodesewv subsection (9), the meaning of
‘spouse’ of an Australian citizen includes a pergmanted a permanent visa

as a de-facto spouse of that citizen. Subsecf¢h12 extends this to interdependent
partners.

This new subsection amends the Act by requiringtpauses of Australian citizens
meet the same criteria as other adult applicamtsifiaenship. This reflects current
policy, and the modern expectation that adult @gplis should qualify in their own
right rather than relying on a spousal relationstigh another person.

However, it is recognised that in some circumstarnie spouse of an Australian
citizen may have difficulty meeting the residenegquirements, for example if they
are accompanying their Australian citizen spoussrseas (for example, spouses of
Australians working overseas for international migations). As a result this
subsection introduces a new discretion to waive graall of the residence
requirements for the spouse of an Australian citiwbo can demonstrate a close and
continuing association with Australia.

Future Trends

Visa categories:

The existing large number of visa categories (axiprately 146 sub classes) creates
administrative problems for all involved in immigjen practice. DIAC has indicated
that it wishes to reduce the number of visa categ@nd has begun the process by
collapsing the visa categories in the General &kifirea from 15 to 9 as from
September 1, 2007. More will follow. Overall thepartment wishes to simplify its
existing 146 subclasses with their 1230 decisiantpdo something like 40
subclasses with only 96 decision points.

General Skilled Migration fine tuning:

Changes in the GSM area are to be introduced designarrest “backdoor to
permanent” skilled visas via short 'courses' inkaag and hairdressing where the
graduate never applies their learning to the odbomsstudied. Many overseas
students are utilising relatively short vocatiooalirses in cooking and hairdressing
as a means of gaining permanent residence. Howese students have no intention
of working in these occupations and are therefotehelping to address the labour
shortages that actually exist.



Role of the DIAC in providing immigration advice to visa applicants:

Until now DIAC has observed a policy of not providiadvice to applicants as to the
appropriate category of visa applicable in a paldiccase. However an instruction
has recently been formally issued through the Oepart advising of a revision of
this policy. The advice stresses a requiremenadirice to be given subject to the
caveat that the applicant seek their own indepérathrice.

Possible return of Labour Market Testing:

The recent Senate committee enquiry into the sab@&7 visa has brought to light
concern about lesser skilled workers being gratitege visas. This has enlivened the
debate about labour market testing and whethesti@ild again be required.
Generally, in higher paid positions (where the adrsalary is more than say $75,000)
it has been considered not necessary to require. LMdwever, this matter is still
under consideration in the Department as therenated views from different State
governments. COAG recommended a stronger pricak{gnposition of costs on
employers) than what is described in the curreahspr obligations bill. There is a
general feeling in the Department that employeesirte be encouraged to train and
employ local employees rather than import theme fEeling is that there should be a
cost disincentive to employ overseas trained watkétowever it is also recognised
that there is a need to be cautious in introdutMd because of Free Trade
Agreement obligations and also the government'gabbn not to restrict trade (of
labour as a commodity). In addition, of courseyegament is reluctant to impose an
additional red tape burden on employers.

Fast Tracking of 457 visa applications for certairemployers:

DIAC has analysed its 457 caseload and believesttban allow fast tracking of
about 20% of its cases. It would do this by allugvspecial treatment of employers
who have had 3-5 ‘clean’ 457 sponsorships in thst veo years, where the
occupations sponsored have carried salaries irsexafeb75k and where those
occupations are in the ASCO classifications 1 and 2

Agent ‘Star” ratings:

In Australia lawyers must be separately registevitd the Migration Agents
Registration Authority if they wish to give immidian advice and assistance. The
profession has been pressing for recognition of ghdls (as compared with the
lesser skills of non lawyer agents). The Departrigegiving consideration to “Star
Ratings” as a means of recognising and rewardmg,free market sense, good
migration agents (not only lawyers). This is aterathat has been under
consideration in DIAC for some time. Two models aneler consideration: one being
a Department measurement of agent performancesagaihlished KPIs or metrics
and the other being the EBay's client ratings.

Employer Training Requirements for their Australian workers:

Training benchmarks — DIAC has so far made no gssggyon mandating or measuring
training that 457 sponsors ust provide to their dstic workers. DIAC’s approach

has historically been that the 457 visa was intdradea ‘stop gap’ measure only and
that it is preferable to train local workers. dtgrobably the case that this has become



less important in the current climate of extrenla shortage in many industries.

Skill levels —Trades Recognition Australia have let contractsial overseas markets
where Australian assessors will accredit skillsregas. No other progress to report.

Michael Thornton



ATTACHMENT 1

Visitor Visa Granted Outside of Australia between 1 July
2001 to 30 June 2006

Visa
Category

2001-02

2002-03

2003-04

2004-05

2005-06

Business
Visitor Visas

Short Stay
Business
Visitor
(Subclass 456)

133,726

126,767

147,701

174,617

185,656

Sponsored
Business
Visitor
(Subclass 459)

18

11

107

634

Electronic
Travel
Authority -
Business
Entrant - Long
Validity
(Subclass 956)

33,420

28,057

24,721

18,417

15,410

Electronic
Travel
Authority -
Business
Entrant -
Short Validity
(Subclass 977)

90,874

99,356

126,413

146,283

166,633

Total
Business
Visitor visa
approvals

258,038

254,191

298,839

339,424

368,333




Migration Program Statistics

The following table contains the 2004-05 and 2005-06 Migration
Program Outcomes and 2006-07 and 2007-08 Planning Levels

Category 2004-05| 2005-06 2006-07
Outcome| Outcome Planning
Levels
Partner 33,060 36,370 37,300
Child 2,490 2,550 2,500
Preferential/Other 1,690 1,870 1,700
Family
Parent 4,500 4,500 4,500
Total Family 41,740 45,290 46,000
Employer Sponsored 13,020 15,230 15,000
Skilled Independent 41,180 49,860 49,200
State/Territory 4,140 8,020 10,000
Sponsored
Skilled Australian 14,530 19,060 17,700
Sponsored
Distinguished Talent 190 100 200
Business Skills 4,820 5,060 5,400
Total Skill 77,880 97,340 97,500
Skill as percent of 64.9 68.1 67.7
total programme
Total Special 450 310 500
Eligibility
Programme 120,060, 142,930 144,000
Planning Range




Timing of Significant Legislative Changes 2006-07

Effective 1 September 2007
» General Skilled Migration Reforms

Effective 19 August 2007

« Migration Amendment (Employer Sanctions) Act 2007

Effective 1 July 2007

« Australian Citizenship Act 2007 and the Austral@itizenship (Transitionals
and Consequentials) Act 2007
Australian Citizenship Regulations 2007

« Amendment to Sponsorship, Nomination and Time afiflen criteria for
Subclass 457 (Business (Long Stay)) visas

« Amendment to Time of Decision Criteria for Subcld53 (Business (Long
Stay)) visas to require English language proficjenc

« Visa application charges on Tourist (Class TR) wsd Temporary Business
Entry (Class UC) (Subclass 456) visa. Studying obctss 676

Effective 23 April 2007

- Amendment to the health service provider in regomal.15AA
Trade Skills Training visa and Bridging visa E

Effective 1 January 2007

« Changes to General Skilled Migration (GSM)

Effective 1 October 2006

« Waiver of some health requirements for certain oresiskilled visa applicants
in certain circumstances

« Registered Migration Agents able to certify docutsarlating to visa
applications



« Dependent family members of New Zealand citizergleé to apply for
employer nominated permanent residence in Australia
« Changes To General Skilled Migration Provisions

Effective 1 July 2006

 Introduction of two-stage Skilled - Designated Asgnsored visa

« Changes to General Skilled Migration (GSM) prouisio

« Amendments to the Sponsored Business Owner Visa

« Amendments to Subclass 459 - Sponsored Businegsisa

« Amendments to Subclass 457 - Temporary Businessg(Stay) visa

« New Initiatives for Working Holiday (Subclass 41af)d Work and Holiday
(Subclass 462) visas

« Amendments to Temporary Business (Long Stay) (Swscd57) Visa -
Sponsorship and Visa Regulations



